SAN DIEGO COUNTY REGIONAL AIRPORT AUTHORITY

CODES
ARTICLE 2 - ETHICS
PART 2.0 - ETHICS AND CONDUCT
SECTION 2.08 - PROHIBITED CONFLICTS OF INTEREST

(a) The Authority is required to adopt a Conflict-of-Interest Code pursuant to Section
87300 of the California Government Code. The Authority’s Conflict of Interest Code is
contained in Authority Code Section 2.30. The Conflict-of-Interest Code incorporates many of
the provisions of the California Political Reform Act (California Govt. Code §§ 81000-91015)
(“California Political Reform Act”) pertaining to conflicts of interest.

(b) This Ethics Code incorporates and makes applicable to the Board members and
Employees: (1) the Authority’s Conflict of Interest Code; and (2) the provisions of the California
Political Reform Act, and (3) the regulations of the California Fair Political Practices
Commission pertaining to conflicts of interest, including, but not limited to, California
Government Code § 84308, which governs any Board member who is running or has run for
elective office. In some instances, the provisions of this Ethics Code may be more restrictive
than the provisions of the California Political Reform Act or the regulations of the California
Fair Political Practices Commission. The provisions of this Ethics Code shall apply in such
cases.

(©) By way of summary, a conflict of interest occurs when a Board member or
Employee, acting in an official capacity, makes, participates in making or in any way attempts to
use his or her official position to influence a decision of the Authority in which he or she knows
or has reason to know that he or she has a financial interest. Financial interests include:

(1) A business entity in which a Board member or Employee or an immediate
family member has an investment or holds a management position; and

(2) Real property in which a Board member or Employee or an immediate
family member owns an interest; and

3) Any person or entity that is a source of income, gifts or loans to a Board
member, Employee or an immediate family member.

(d) Notwithstanding a conflict of interest, certain exceptions contained within the
California Political Reform Act and the regulations of the California Fair Political Practices
Commission may result in the official or Employee not being disqualified.

(e) If a disqualifying conflict exists, the Board member or employee must be
disqualified from making, participating in making or attempting to use his or her official position
in any way to influence the Authority’s decision which involves that financial interest.
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® Every Board member and employee of the Authority is responsible for knowing
the conflict-of-interest rules and knowing when he or she has a disqualifying conflict of interest.
However, Board members and Employees may consult the Authority’s Ethics Officer, General
Counsel or such other authorized individual designated by the Authority ethics officer (“Ethics
Officer”) when faced with a conflict-of-interest issue. As soon as a Board member or Employee
has a disqualifying conflict of interest, he or she shall:

(1) Immediately stop participating further in the matter; and
(2) If an Employee, notify his or her supervisor about the disqualification; and

3) If a Board member, set forth the disqualification in the official record of
the Authority.

(2) The Authority may prepare supplementary material regarding the applicable
conflict of interest rules and distribute such material to Board members and officials and
Employees.

[Amended by Resolution No. 2022-0093 dated November 3, 2022.]
[Amended by Resolution No. 2019-0015 dated February 7, 2019.]
[Adopted by Resolution No. 2002-02 dated September 20, 2002.]
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