










San Diego City Employees’  
Retirement System 
 
 

California Public Employees’ 

Pension Reform Act of 2013 

(“PEPRA”) 

February 14, 2013 

Elaine W. Reagan 
General Counsel, SDCERS 

Item 17 



2 

What Is PEPRA? 

 Gov. Brown’s Pension Reform 

 Applies to local public retirement systems and their participating 

employers 

 With some exceptions, applicable only to “New Members” hired 

on or after January 1, 2013. 

 New Members defined as: 
 

 No Prior Public Retirement System Membership:  Individuals who were 
never members of a public retirement system in California prior to January 
1, 2013; or 

 Non-Reciprocal Members:  Individuals hired or rehired after Jan. 1, 2013 
who withdrew contributions  from  SDCERS or a reciprocal system or who 
experienced a “break in service of more than six months” before joining 
the Airport Authority retirement plan 
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 Eliminates purchase of “nonqualified service” for all 

Airport Members  (current and future) 

 Lowers the Retirement Formula 

 Caps benefit at 100% of Social Security contribution 

and benefit base  

 Requires at least 50-50 Cost Sharing, with no 

offsets, after expiration of current MOU 

 Limits Working After Retirement for all Airport 

Members without a 180 day break 

 Defines Pensionable Compensation 

 

 

What Does It Do? 
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Definition of “Pensionable 
Compensation” 

 PEPRA defines “pensionable compensation” as “base pay,” or 

the “normal monthly rate of pay paid in cash to similarly situated 

members in the same group or class of employment for services 

rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules.” 

 PEPRA then identifies items that are to be excluded from 

“pensionable compensation,” some of which are: 

 One time/ad hoc payments or bonuses paid in addition to base pay 

 Payment of unused leave 

 Allowances for housing, auto or uniforms 

 Overtime 

 Other compensation the Retirement Board determines should not be 

pensionable compensation 

 

 



Pensionable Compensation – New 
Members Only 

 PEPRA provides the following items in Base Compensation 

provided for current Airport employees must be included in 

Pensionable Compensation for New Members: 

 Regular salary, including step increases  

 FLSA premium pay for certain safety members as defined in 

PEPRA 

 PEPRA requires the following items included in Base 

Compensation for current Airport employees must be 

excluded from Pensionable Compensation for New Members: 

 Allowances and reimbursements (e.g., car allowance; stipends) 

 Payments for additional services rendered outside of normal 

working hours (e.g., potentially standby pay and potentially holiday 

pay) 
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Pensionable Compensation – New 
Members Only 

 Other payments that are in Base Compensation for current 

employees, such as premium pays and differentials, may be 

included in Pensionable Compensation for New Members only 

to the extent they are: 

- Paid to similarly situated members of the same group or class 

- Paid for services rendered on a full-time basis 

- Paid only for services rendered during normal working hours 

- Paid pursuant to publicly available pay schedules. 

 

6 



NEXT STEPS 

• SDCERS requests the Airport Authority adopt an Ordinance 

or Resolution defining Pensionable Compensation for its New 

Members as required by PEPRA, effective as of January 1, 

2013 

 

• The SDCERS Board will: 

• Review any Ordinance or Resolution adopted by the Airport  

• Verify that the items included in Pensionable Compensation 

comply with PEPRA  

• Approve implementation of the Airport’s Ordinance or 

Resolution 
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