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This meeting of the Board of the San Diego County Regional Airport Authority 
Board will be conducted pursuant to the provisions of California Executive Order 
N-29-20 which suspends certain requirements of the Ralph M. Brown Act.  During
the current State of Emergency and in the interest of public health, all Board
members will be participating in the meeting electronically.  In accordance with the
Executive Order, there will be no members of the public in attendance at the Board
Meeting.  We are providing alternatives to in-person attendance for viewing and
participating in the meeting. In lieu of in-person attendance, members of the public
may submit their comments in the following manner.

Comment on Non-Agenda Items 

Public comments on non-agenda items must be submitted to the Authority Clerk at 
clerk@san.org, no later than 4:00 p.m. the day prior to the posted meeting in order 
to be eligible to be read into the record. The Authority Clerk will read the first 30 
comments received by 4:00 p.m. the day prior to the meeting into the record; each 
of these comments will be read for up to three minutes or for the time determined 
by the Chair. The maximum number of comments to be read into the record on a 
single issue will be 16. All other comments submitted, including those received 
after 4:00 p.m. the day prior and before 8:00 a.m. the day of the meeting, will be 
provided to the Authority Board and submitted into the written record for the 
meeting. 

Comment on Agenda Items 

Public comment on agenda items may be submitted to the Authority clerk at 
clerk@san.org.  Comments received no later than 8:00 a.m. on the day of the 
meeting will be distributed to the Board and included in the record. 

If you’d like to speak to the Board live during the meeting, please follow these 
steps to request to speak: 

mailto:clerk@san.org
mailto:clerk@san.org
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• Step 1: Fill out the online Request to Speak Form to speak during the
meeting via teleconference. The form must be submitted by 4 p.m. the day
before the meeting or by 4:00 p.m. the Friday before a Monday meeting.
After completing the form, you’ll get instructions on how to call in to the
meeting.

• Step 2: Watch the meeting via the Webcast located at the following link,
https://stream1.sdcoe.net/wc/sdcraa082720/

• Step 3: When the Board begins to discuss the agenda item you want to comment
on, call in to the conference line, you will be placed in a waiting area.  Please do
not call until the item you want to comment on is being discussed.

• Step 4: When it is time for public comments on the item you want to
comment on, Authority Clerk staff will invite you into the meeting and
unmute your phone.  Staff will then ask you to state your name and begin
your comments.

How to Watch the Meeting 
You may also view the meeting online at the following link: 
https://www.san.org/Airport-Authority/Meetings-Agendas/Executive-Personnel-
Compensation 

REQUESTS FOR ACCESSIBILITY MODIFICATIONS OR ACCOMMODATIONS 

As required by the Americans with Disabilities Act (ADA), requests for agenda 
information to be made available in alternative formats, and any requests for 
disability-related modifications or accommodations required to facilitate meeting 
participation, including requests for alternatives to observing meetings and offering 
public comment as noted above, may be made by contacting the Authority Clerk at 
(619) 400-2550 or mailto:clerk@san.org. The Authority is committed to resolving
accessibility requests swiftly in order to maximize accessibility

This Agenda contains a brief general description of each item to be considered.  
The indication of a recommended action does not indicate what action (if any) may 
be taken. Please note that agenda items may be taken out of order.    If 
comments are made to the Board without prior notice or are not listed on the 
Agenda, no specific answers or responses should be expected at this meeting 
pursuant to State law. 

Staff Reports and documentation relating to each item of business on the Agenda 
are on file in Board Services and are available for public inspection. 

NOTE:  Pursuant to Authority Code Section 2.15, all Lobbyists shall register as an 
Authority Lobbyist with the Authority Clerk within ten (10) days of qualifying as a 
lobbyist.  A qualifying lobbyist is any individual who receives $100 or more in any 
calendar month to lobby any Board Member or employee of the Authority for the 
purpose of influencing any action of the Authority.  To obtain Lobbyist Registration 
Statement Forms, contact the Board Services/Authority Clerk Department. 

https://docs.google.com/forms/d/e/1FAIpQLSc80DHmhsK7Q41TkGPDsmm-i7PZq7ZDahTEIHrldHOV20sPtQ/viewform?usp=sf_link
https://stream1.sdcoe.net/wc/sdcraa082720/
https://www.san.org/Airport-Authority/Meetings-Agendas/Executive-Personnel-Compensation
https://www.san.org/Airport-Authority/Meetings-Agendas/Executive-Personnel-Compensation
mailto:clerk@san.org
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CALL TO ORDER 

ROLL CALL 

Committee Members: Boling, Cox, Robinson Schiavoni (Chair) 

NON-AGENDA PUBLIC COMMENT 
Non-Agenda Public Comment is reserved for members of the public wishing to 
address the Committee on matters for which another opportunity to speak is not 
provided on the Agenda, and which is within the jurisdiction of the Committee.  
Please submit a completed speaker slip to the Authority Clerk.  Each individual 
speaker is limited to three (3) minutes.  Applicants, groups and jurisdictions 
referring items to the Board for action are limited to five (5) minutes. 

Note:  Persons wishing to speak on specific items should reserve their comments 
until the specific item is taken up by the Committee. 

NEW BUSINESS 

1. APPROVAL OF MINUTES:
RECOMMENDATION:  Approve the minutes of the June 25, 2020 special
meeting.

2. RENEWAL OF THE HEALTH & WELFARE BENEFITS PROGRAM FOR
2021:
RECOMMENDATION:  Forward this item to the Board with a
recommendation for approval.
Presented by: Monty Bell, Director, Talent, Culture & Capability; and
Jesus Mendoza, Sr. Vice President, Health & Benefits Hub International
Insurance Services.

3. SDCERS AMENDMENT NO. 7 TO THE AMENDED AND RESTATED
RETIREMENT PLAN AND TRUST OF 2013:
RECOMENNDATION: Forward this item to the Board with a
recommendation for approval.
Presented by: Monty Bell, Director, Talent, Culture & Capability

COMMITTEE MEMBER COMMENTS 

ADJOURNMENT 
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Policy for Public Participation in Board, Airport Land Use Commission (ALUC), 
and Committee Meetings (Public Comment) 

1) Persons wishing to address the Board, ALUC, and Committees shall complete a “Request to
Speak” form prior to the initiation of the portion of the agenda containing the item to be
addressed (e.g., Public Comment and General Items).  Failure to complete a form shall not
preclude testimony, if permission to address the Board is granted by the Chair.

2) The Public Comment Section of the agenda is reserved for persons wishing to address the
Board, ALUC, and Committees on any matter for which another opportunity to speak is not
provided on the Agenda, and on matters that are within the jurisdiction of the Board.

3) Persons wishing to speak on specific items listed on the agenda will be afforded an opportunity
to speak during the presentation of individual items.  Persons wishing to speak on specific items
should reserve their comments until the specific item is taken up by the Board, ALUC and
Committees.

4) If many persons have indicated a desire to address the Board, ALUC and Committees on the
same issue, then the Chair may suggest that these persons consolidate their respective
testimonies.  Testimony by members of the public on any item shall be limited to three (3)
minutes per individual speaker and five (5) minutes for applicants, groups and referring
jurisdictions.

5) Pursuant to Authority Policy 1.33 (8), recognized groups must register with the Authority Clerk
prior to the meeting.

6) After a public hearing or the public comment portion of the meeting has been closed, no person
shall address the Board, ALUC, and Committees without first obtaining permission to do so.

Additional Meeting Information 
NOTE:  This information is available in alternative formats upon request.  To request an Agenda in 
an alternative format, or to request a sign language or oral interpreter, or an Assistive Listening 
Device (ALD) for the meeting, please telephone the Authority Clerk’s Office at (619) 400-2400 at 
least three (3) working days prior to the meeting to ensure availability. 
For your convenience, the agenda is also available to you on our website at www.san.org. 
For those planning to attend the Board meeting, parking is available in the public parking lot 
located directly in front of the Administration Building.  Bring your ticket to the third floor 
receptionist for validation. 
You may also reach the Administration Building by using public transit via the San Diego 
Metropolitan Transit System, Route 992.  The MTS bus stop at Terminal 1 is a very short 
walking distance from the Administration Building.  ADA paratransit operations will continue 
to serve the Administration Building as required by Federal regulation.  For MTS route, fare 
and paratransit information, please call the San Diego MTS at (619) 233-3004 or 511. For other 
Airport related ground transportation questions, please call (619) 400- 2685. 

http://www.san.org/


DRAFT 
SAN DIEGO COUNTY REGIONAL AIRPORT AUTHORITY 

SPECIAL EXECUTIVE PERSONNEL AND COMPENSATION COMMITTEE 
MEETING MINUTES 

THURSDAY, JUNE 25, 2020 
BOARD ROOM 

CALL TO ORDER: Chair Schiavoni called the Special Executive Personnel and 
Compensation Committee meeting to order at 10:02 a.m., on Thursday, June 25, 2020, 
electronically and via teleconference, pursuant to Executive Order N-29-20, at the San 
Diego International Airport, Administration Building, 3225 N. Harbor Drive, San Diego, 
CA 92101. 

ROLL CALL: 

Present:  Committee Members: Boling, Robinson, Schiavoni (Chair) 

Board Members:  Kersey 

Absent:  Committee Members: Cox 

Also Present: Kimberly Becker, President/CEO; Amy Gonzalez, General Counsel; 
Tony R. Russell, Director, Board Services/Authority Clerk; Martha 
Morales, Assistant Authority Clerk I 

NON-AGENDA PUBLIC COMMENT: None. 

NEW BUSINESS: 

1. APPROVAL OF MINUTES:
RECOMMENDATION:  Approve the minutes of the January 23, 2020 regular
meeting.

ACTION: Moved by Board Member Boling and seconded by Board Member
Robinson to approve staff’s recommendation. Motion carried unanimously,
noting Board Member Cox as ABSENT.

CLOSED SESSION: The Committee recessed into Closed Session at 10:04 a.m. to 
discuss Items 3, 4 and 5. 

2. CONFERENCE WITH LABOR NEGOTIATORS:
(Cal. Gov. Code section 54957.6)
Agency designated representatives: Monty Bell, Angela Shafer-Payne, Lola
Barnes, Greg Halsey, Rod Betts
Employee organization: California Teamsters Local 911

3. PUBLIC EMPLOYEE PERFORMANCE EVALUATION:
Cal. Gov. Code §54957
Title: President/Chief Executive Officer

Item 1
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4.  PUBLIC EMPLOYEE PERFORMANCE EVALUATION:  

Cal. Gov. Code §54957  
Title: General Counsel 

 
5.  PUBLIC EMPLOYEE PERFORMANCE EVALUATION:  

Cal. Gov. Code §54957  
Title: Chief Auditor 

 
REPORT ON CLOSED SESSION: The Committee adjourned out of Closed Session at 
12:40 p.m. There was no reportable action.  
 
COMMITTEE MEMBER COMMENTS: None. 

 
ADJOURNMENT: The meeting was adjourned at 12:40 p.m. 
 
APPROVED BY A MOTION OF THE SAN DIEGO COUNTY REGIONAL AIRPORT 
AUTHORITY EXECUTIVE PERSONNEL AND COMPENSATION COMMITTEE THIS 
27TH DAY OF AUGUST, 2020. 

             
                                                ___________________________ 
         MONTY BELL 

DIRECTOR,  
TALENT, CULTURE AND CAPABILITY 

ATTEST: 
 
____________________________ 
TONY R. RUSSELL 
DIRECTOR, BOARD SERVICES/ 
AUTHORITY CLERK 



 
 

  
 

Meeting Date:  AUGUST 27, 2020 

Subject: 

Renewal of the Health & Welfare Benefits Program for 2021 

Recommendation: 

Staff recommends that the Executive Personnel and Compensation Committee forward 
the Renewal of the Health and Welfare Benefits Program to the Board with a 
recommendation to approve. 

Background/Justification: 

The San Diego County Regional Airport Authority ("Authority") provides a 
comprehensive health and welfare benefits program designed to attract and retain the 
talent necessary to execute its business strategy successfully and to meet its obligations 
to eligible First-Generation retirees. For the calendar year 2021, staff is recommending a 
change in medical and dental providers from Blue Shield and Delta Dental to Anthem 
Blue Cross for both medical and dental. This recommendation maintains the Authority's 
ability to attract and retain top talent by balancing flexible options to meet individual 
employee needs while demonstrating fiscal prudence and incentivizing enrollment in 
more efficient plans.  
 
Through negotiations, the Authority's Broker of Record, Hub International Insurance 
Services, Inc (Hub) was able to achieve a negotiated renewal resulting in a total 
estimated Authority cost $4,701,909, which represents a decrease of 12.6%, with an 
anticipated savings of $677,767 over the 2020 program. This also represents anticipated 
savings to the Authority of $943,954 over the Blue Shield negotiated rate for the 
calendar year 2021 with an overall anticipated saving to the Authority and Employees of 
$1,198,015. This also represents a decrease of 22.3%, with an anticipated savings of 
$1,348,472below budget. 
 
Medical 
The renewal evaluation process with Blue Shield of CA is made up of enrolled 
demographics, claim experience and medical trends. The Authority's demographic 
factors have remained consistent, but a change in other contributing factors includes 
thirteen (13) large claims of over $50k each (4 HMO and 9 PPO). 
 
Hub requested competitive bids from five potential alternative providers: Aetna, Anthem 
Blue Cross, Cigna, Health Net, and United Health Care. Based on our population, plan 
design, and experience rating, all five carriers provided quotes, but only three were 
competitive.  
 

 
Item No. 

2 
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The initial 2021 renewal proposal from our current medical provider, Blue Shield of CA, 
was an increase of 13.5% in premiums over the 2020 plan year. Through negotiations, 
Hub was able to achieve a renegotiated renewal increase of 5.5% with minimal 
decrements to the current plan designs.  
 
However, Anthem Blue Cross provided the most advantageous quote at a decrease of  
6.3%.  This option includes a medical premium bundling discount of 2% if the Authority 
moves both the medical and dental plans to Anthem. Additionally, a $35,000 wellness 
credit, $10,000 communications credit, a rate cap of 9.5% to 2022, and ½ month 
premium credit of an estimated $243,624 are included. While this option does impact the 
network coverage for a few enrolled members, it offers significant savings for the 
Authority and its enrolled employees/pre-Medicare retirees. 
 
Dental 
Hub requested competitive bids from five potential alternative providers: Anthem, Cigna, 
Guardian, MetLife, and United Concordia. Based on our population, plan design, and 
experience rating, all five carriers provided competitive quotes.  However, Anthem Blue 
Cross provided the most advantageous quote, which includes a decrease in total dental 
premiums of 16.6%. Additionally, a $7,000 communication credit, a two year rate 
guarantee, and a ½ month premium credit, estimated at $33,159, is included. While this 
option does impact the Dental HMO network coverage for a few enrolled members, it 
offers a savings to both employees, 1st Generation retirees and the Authority. 
 
Wellness 
The Wellness Program is another component of the proposed medical renewal for active 
employees and their enrolled spouses/domestic partners. Wellness offers individual 
incentives for identifying and managing potential health risks and is supported by a 
contribution of $35,000 from the Anthem Blue Cross option. 
 
Staff is also recommending that the renewal maintains the Authority's Wellness Program 
for active employees and their enrolled spouses/domestic partners. The Wellness 
Program would continue to offer two primary incentives. Those who voluntarily complete 
an online health questionnaire receive a 5% reduction in the individual medical premium 
cost share rate. Those same employees and their spouses/domestic partners enrolled in 
the Authority's medical plan will also have an opportunity to earn a $250 employee and 
$200 spouse incentive. These incentives may be deposited into the Flexible Spending 
Account or Health Savings Account or rolled into the 457 deferred savings account on a 
pretax basis. The Wellness Program promotes health risk awareness and management 
by employees and spouses enrolled in medical plans.   
 
Ancillary Lines 
A decrease of 26.8% for Basic Life and Accidental Death & Dismemberment (AD&D). An 
increase of 31.6% or $51,078 for Short-Term Disability. Thus, resulting in an overall 
increase of 10.05% for both plans in the 2021 plan year. 
 
Leave of Absence Administration, Employee Assistance Program, and Health Advocate 
offerings have been issued with rate passes for the 2021 plan year. 
 
In addition to the above benefits, the Authority will continue to offer the following 
voluntary benefits products with 100% of the premium costs paid by employees: 

• Voluntary Vision Care 
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• Voluntary Term Life and AD&D Insurance 
• Accident/Cancer/Hospital Protection/Specified Health Insurance* 
• Pre-paid Legal coverage * 
• Long Term Care Insurance 
• Pet Insurance* 

 
*Direct billed to the employee 
 
In summary, the recommended renewal for the 2021 health and welfare benefits 
program includes: 
 
• Medical coverage: 

o Anthem Blue Cross for active employees and pre-Medicare retirees with four 
plan options: Select HMO, Priority Select HMO, PPO, and HDHP.  

o United Healthcare for Medicare enrolled retirees. 
o Increasing the Authority's funding for the Health Savings Account (HSA) 

 Employee from $750 to $1500 
 Employee + One Dep from $1500 to $3000 
 Employee + Family from $1500 to $3000 

 
• Dental coverage: 

o Anthem Blue Cross for active employees and retirees. 
 

• Employee Wellness Program voluntary online health risk assessment participation 
incentives include: 

o A 10% Wellness and 15% Non-Wellness individual employee premium cost 
share model. 

o $250 FSA/HSA deposit or 457 Deferred Compensation pretax election 
for employee participation; and/or 

o $200 FSA/HSA deposit or 457 Deferred Compensation pretax election 
for enrolled covered spouses and registered domestic partners. 
 

• All other lines of coverage to remain in place. 
 

The recommended renewal balances quality of care, wellness, and employer 
costs to achieve a market competitive employee benefits program that supports 
employee retention and engagement for the 2021 plan year.  
 
Therefore, staff is recommending the Executive Personnel & Compensation 
Committee move the proposed recommendation to the full Board for approval.   

Fiscal Impact: 

Adequate funding for 2021 health and welfare benefits renewal is included in the 
adopted FY 2021 and conceptually approved FY 2022 Budgets. 
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Authority Strategies/Focus Areas: 

This item supports one or more of the following (select at least one under each area): 

Strategies 

 Community 
Strategy 

 Customer 
Strategy 

 Employee 
Strategy 

 Financial 
Strategy 

 Operations 
Strategy 

 
Focus Areas 

 
 Advance the Airport 

Development Plan 
 Transform the 

Customer Journey 
 Optimize Ongoing 

Business 
 
 
Environmental Review:  
 
A. CEQA: This Board action is not a project that would have a significant effect on the 

environment as defined by the California Environmental Quality Act ("CEQA"), as 
amended. 14 Cal. Code Regs. §15378. This Board action is not a "project" subject to 
CEQA.  Cal. Pub. Res. Code §21065. 

 
B. California Coastal Act Review:  This Board action is not a "development" as defined 

by the California Coastal Act. Cal. Pub. Res. Code §30106. 
 
C. NEPA:  This Board action is not a project that involves additional approvals or actions 

by the Federal Aviation Administration ("FAA") and, therefore, no formal review under 
the National Environmental Policy Act ("NEPA") is required.   

  

Active and Budgeted only

Medical
(Includes HSA Fund of $1500/$3000) 1, 2  $          4,658,002  $          4,036,862 -13.3%  $   5,306,458  $         (1,269,596) -23.9%

Dental 1  $             328,427  $              245,638 -25.2%  $       348,311  $             (102,673) -29.5%

Basic Life/AD&D  $                92,827  $                67,910 -26.8%  $         92,512  $               (24,602) -26.6%
Short Term Disability  $             161,748  $              212,826 31.6%  $       164,236  $                  48,590 29.6%
Leave of Absence Admin. Fee  $                10,862  $                10,862 0.0%  $         10,800  $                          62 0.6%
Health Advocate  $                17,682  $                17,682 0.0%  $         17,935  $                     (253) -1.4%

Employee Credits 1,3  (See note below)  $             110,130  $              110,130 0.0%  $       110,130  $                           -   0.0%

TOTAL  $          5,379,678  $          4,701,910 -33.8%  $   6,050,382  $         (1,348,472) -22.3%

Note: Medica l  Budget CY2021 assumed 11% increase over CY2020 rates , Denta l  Budget CY2021 assumed 4% increase over CY2020 rates

% Difference 
Between 

Recommended 
and Budgeted

1Includes  3 budgeted pos i tions  FY'21 
2 Tota ls  are ca lculated based on Wel lness  and Non-Wel lness  rate for current and 
recommended renewal
3Per Pay Period Credi ts  include MedWaive $41.67 (49), DenWaive$2.42 (26), Med EE 
Only $ 4 (200), Vis ion $4 (421)

Description Current 
Recommended 

Renewal
% Change

Budgeted 
Costs 

CY 2021

$ Difference 
Between 

Recommended 
and Budgeted
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Application of Inclusionary Policies: 

Not Applicable 

Prepared by: 

MONTY BELL 
DIRECTOR OF TALENT, CULTURE & CAPABILITY 



Renewal of the Health & 
Welfare Benefits Program 
for 2021

Presented by:
Monty Bell│Director, Talent, Culture & Capability
Spencer Beers-Mulroy│Account Executive
Hub International Insurance Services Inc.

August 27, 2020

Item 2
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Executive 
Summary

Carrier Current
2020

Medical (includes HSA Fund) Blue Shield $6,367,276 $7,224,017 13.5% $6,714,462 5.5% Anthem $5,965,758 -6.3%

Bundling Discount  3  --  --  --  --  --  -- Anthem -$118,790  -- 

Premium Credit 3  --  --  --  --  --  -- Anthem -$243,624  -- 

Medical - Medicare Retirees UnitedHealthcare $310,275 $291,658 -6.0% $291,658 -6.0% UnitedHealthcare $291,658 -6.0%

Dental Delta Dental $476,958 $477,843 0.2% $451,644 -5.3% Anthem $397,905 -16.6%

Premium Credit 3  --  --  --  --  --  -- Anthem -$33,159  -- 

Basic Life/AD&D The Hartford $94,468 $69,111 -26.8% $69,111 -26.8% The Hartford $69,111 -26.8%

Short Term Disability The Hartford $161,748 $212,826 31.6% $212,826 31.6% The Hartford $212,826 31.6%

Leave of Absence Administration The Hartford $10,862 $10,862 0.0% $10,862 0.0% The Hartford $10,862 0.0%

Health Advocate Health Advocate $18,690 $18,690 0.0% $18,690 0.0% Health Advocate $18,690 0.0%

Credits to Employees2 SDCRAA $110,130 $110,130 0.0% $110,130 0.0% SDCRAA $110,130 0.0%

GRAND TOTAL - ALL1, 2 $7,550,408
$ Change from Current
% Change from Current
$ Change from Negotiated Renewal 

GRAND TOTAL - ACTIVE & BUDGETED EEs1,2 $6,762,271
$ Change from Current

% Change from Current

Employer Cost 4 $5,379,677
$ Change from Current

% Change from Current

Employee Contribution 4 $1,382,594
$ Change from Current

% Change from Current

GRAND TOTAL - RETIREES1 $788,137
$ Change from Current

% Change from Current

Employer Cost 4 $651,039
$ Change from Current

% Change from Current

Employee Contribution 4 $137,098
$ Change from Current

% Change from Current

$137,425
$327

0.2%

Initial Renewal
2021

Negotiated Renewal
2021

Medical & Dental Moves to Anthem
Other plans remain with incumbent

$831,939 $331,938 -$808,002

$820,928 $785,174 $727,098

$8,415,138 $7,879,383 $6,681,367

$7,594,210 $7,094,209 $5,954,269

$864,730 $328,975 -$869,040
11.5% 4.4% -11.5%

-$1,198,015

12.3% 4.9% -11.9%

4.8% -9.4%

$5,645,864
$266,187

4.9%

$1,448,345
$65,750

$32,791 -$2,963 -$61,038

4.2% -0.4% -7.7%

$647,749
-$3,290

-0.5%

1Voluntary lines (Vision, Voluntary Life/AD&D, Voluntary Long Term Disability, Aflac & Long Term Care), EAP, FSA/COBRA are excluded from the above totals.
2Employee credits (funded by SDCRAA) include the following: 
Waive Credits:  Medical: $41.67 per pay period   |   Dental: $2.42 per pay period    Enrollment Credits:  Medical EE Only enrollment: $4 per pay period   |   Vision All EEs regardless of enrollment: 
$4 per pay period
3The bundling discounts and premium credit are calculated using the migration assumptions and will vary based on the actual enrollment.
4Employer and Employee contributions are calculated using the current contribution structure in place for Actives & Retirees.
NOTES: 
 - Blue Shield Negotiated Renewal includes a $35,000 wellness fund.
 - Anthem Blue Cross medical offer includes a $35,000 wellness fund and a 1/2 month premium credit.  The medical offer consists of 2 limited network HMOs, a PPO and a HDHP.  A 
2% bundling discount applies if the Authority moves to Anthem Dental.  

$4,701,909
-$677,767

-12.6%

$1,252,360
-$130,235

$587,551
-$63,488

-9.8%

$139,548
$2,450

1.8%
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Medical 
Marketing 
Rates –

Active & 
Budgeted

AnthemBlue Cross Option
Full Network HMO Enrollment1 CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Active Budgeted Select Net. HMO
Employee Only 113 0 $734.14 $773.67 $656.52
Employee + Dependent 42 0 $1,534.35 $1,616.97 $1,378.69
Employee + Family 64 0 $2,187.74 $2,305.54 $1,969.56
HMO Annualized Premium (All) 219 0 $3,599,988 $3,793,833 $2,095,611
% Change from Current 5.4%
HMO Annualized Active & Budgeted Premium $3,448,991 $3,634,704 $2,031,797
% Change from Current 5.4%
Trio HMO Enrollment1 CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Active Budgeted Priority Select HMO
Employee Only 35 0 $647.19 $682.04 $527.03
Employee + Dependent 16 0 $1,352.63 $1,425.47 $1,106.77
Employee + Family 18 0 $1,928.63 $2,032.48 $1,581.10
Trio HMO Annualized Premium (All) 69 0 $987,484 $1,040,658 $1,720,866
% Change from Current 5.4%
Trio HMO Active & Budgeted Premium $948,109 $999,163 $1,631,060
% Change from Current 5.4%
PPO Enrollment1 CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Active Budgeted PPO
Employee Only 39 3 $1,036.95 $1,087.83 $1,189.51
Employee + Dependent 18 0 $2,167.23 $2,273.57 $2,497.98
Employee + Family 10 0 $3,090.11 $3,241.73 $3,568.55
PPO Annualized Premium (All) 67 3 $1,565,132 $1,641,928 $1,801,399
% Change from Current 4.9% 9.7%
PPO Annualized Active & Budgeted Premium $1,361,558 $1,428,365 $1,567,303
% Change from Current 4.9% 9.7%
HDHP - Separate HSA Fund Enrollment1 CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Active Budgeted HDHP*
Employee Only 10 0 $913.09 $957.89 $915.27
Employee + Dependent 4 0 $1,908.36 $2,002.00 $1,922.07
Employee + Family 0 0 $2,721.01 $2,854.52 $2,745.82
HDHP Annualized Premium (All) 14 0 $201,172 $211,043 $202,092
% Change from Current 4.9% -4.2%
HDHP Annualized Active & Budgeted Premium $201,172 $211,043 $202,092
% Change from Current 4.9% -4.2%
HSA Fund ($750/$1,500) $13,500 $27,000 $27,000

Active Budgeted CURRENT NEG. RENEWAL Assumes 2% Bundling Discount
Total Annualized Premium w/ Fund (All) 369 3 $6,367,276 $6,714,462 $5,846,968
$ Change from Current $347,185 -$867,494
% Change from Current 5.5% -12.9%
Total Annualized Active & Budgeted Premium w/ Fund $5,973,329 $6,300,275 $5,459,252
$ Change from Current $326,946 -$841,023
% Change from Current 5.5% -13.3%

% and $ Change above is from Negotiated 
Renewal

Enrollment Assumptions

* HSA Admin Fees are included in the premium. 

Blue Shield

Full Network HMO

Trio HMO

PPO

HDHP -- Separate HSA Fund*

Anthem Blue Cross medical offer includes a $35,000 w ellness fund and a 1/2 month premium credit.  The medical offer consists of 2 limited netw ork HMOs, a PPO and a HDHP.  

ANTHEM: 50% of total HMO enrollment assumed to enroll in the Priority Select HMO Netw ork plan. The remainder of the HMO enrollment assumed to enroll in the Select Netw ork HMO plan.  Anthem's proposal does not include a Full HMO 
Netw ork Option.

1Enrollment f igures provided by SDCRAA in May 2020 f inance census. 49 active employees have w aived. 3 budgeted positions in PPO employee only plan.   Enrollment 
f igures for Retirees provided by SDCRAA in April 2020 census.
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Medical HMO Network Disruption Analysis
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Medical Contributions

*NOTES: 
 - Anthem contributions assume 94% of the HMO population would 
qualify for the Wellness contribution based on the current HMO 
participation of 94%.



Medical Plan Comparison-Full HMO 
Network

11



12

Medical Plan Comparison-Trio HMO 
Network
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Medical Plan Comparison-PPO Network
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Medical Plan Comparison-HDHP 
Network



Overview-Dental 
Active & Budgeted



Enrollment1 CURRENT INITIAL RENEWAL NEGOTIATED 
RENEWAL Anthem Option

PPO Active Budgeted Anthem
Employee Only 140 3 $60.48 $60.48 $57.46 $50.02
Employee + Dependent 83 0 $108.59 $108.59 $103.16 $89.81
Employee + Family 88 0 $147.65 $147.65 $140.27 $122.11
PPO Annualized Premium 311 3 $447,469 $447,469 $425,106 $370,076
% Change from Current 0.0% -5.0% -12.9%
PPO Annualized Active & Budgeted Premium $367,858 $367,858 $349,474 $304,233
% Change from Current 0.0% -5.0% -12.9%

Enrollment1 CURRENT INITIAL RENEWAL NEGOTIATED 
RENEWAL Anthem Option

DHMO Active Budgeted Anthem
Employee Only 42 0 $18.86 $19.43 $16.97 $14.93
Employee + Dependent 18 0 $31.16 $32.09 $28.04 $29.87
Employee + Family 21 0 $46.03 $47.41 $41.43 $49.28
DHMO Annualized Premium 81 0 $29,489 $30,374 $26,537 $27,829
% Change from Current 3.0% -10.0% 4.9%
DHMO Annualized Active & Budgeted Premium $27,836 $28,671 $25,050 $26,395
% Change from Current 3.0% -10.0% 5.4%

Total Annualized Premium 392 3 $476,958 $477,843 $451,644 $397,905
$ Change from Current $886 -$25,314 -$53,739
% Change from Current 0.2% -5.3% -11.9%
Total Annualized Active & Budgeted Premium $395,693 $396,529 $374,524 $330,628
$ Change from Current $836 -$21,170 -$43,895
% Change from Current 0.2% -5.3% -11.7%

DHMO Disruption
 - Anthem's DHMO network varies from Delta Dental's.  As a result 44% (31) of current providers are out of network, this would impact 42% (66) of members 
currently covered on the plan. 

% and $ Change above 
is from Negotiated 

Renewal

PPO Plan

1Enrollment figures provided by SDCRAA in May 2020 Finance census. 26 active employees have waived. 3 
budgeted positions in PPO employee only plan.
Enrollment figures for Retirees provided by SDCRAA in April 2020 census.

DHMO

Note:  
 - Delta Dental Renewal includes a 1 Year Rate Guarantee
 - Anthem Blue Cros offer includes  2 Year Rate Guarantee (PPO & HMO)  &  2% bundling discount off Medical if Anthem Dental 
is placed (~$119,000)

Dental
Marketing 
Rates 

16
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Dental Marketing Overview 
Dental Renewal & Marketing Overview

Carrier Status $ Change 
from Current 

% Change 
from Current Notes

Incumbent - Initial Renewal $886 0.2%

Incumbent - Negotiated Renewal -$25,314 -5.3%

MetLife Quoted -$116,665 -24.5% 2 Year Rate Guarantee (PPO & HMO)
5% 3rd Year Renewal Rate Cap (PPO & HMO)

Guardian Quoted -$108,919 -22.8%
1 Month Premium Credit on PPO (~$28,000) & 1 Year Rate Guarantee (PPO & HMO)

OR 
2 Year Rate Guarantee (PPO & HMO)

Cigna Quoted -$88,629 -18.6%

PPO: 2 Year Rate Guarantee
HMO: 1 Year Rate Guarantee

1% bundling discount off Medical if Cigna Dental is placed (~$65,000)
Dental rates assume medical is sold alongside.  1% load to PPO rates if sold 

standalone.

United Concordia Quoted $0 0.0% 2 Year Rate Guarantee (PPO & HMO)

Carrier Status $ Change 
from Neg. Renewal 

% Change 
from Neg. Renewal Notes

Anthem Quoted - Illustrated -$53,739 -11.9%

2 Year Rate Guarantee (PPO & HMO)
2% bundling discount off Medical if Anthem Dental is placed 

$7,500 for Customized HUB Communications
1 month premium credit

DHMO Network Recruitment Campaign

Delta Dental 1 Year Rate Guarantee (PPO & HMO)
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Dental Contributions
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Dental HMO 
Disruption 
Analysis



20

Dental Marketing Rates 
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Dental PPO Plan 
Comparison 



Overview-Vision, 
Life/Disability & 
Other Plans



Enrollment1 CURRENT RENEWAL
PPO Active Budgeted

Employee Only 155 0 $10.24 $10.24
Employee + Dependent 86 0 $15.90 $15.90
Employee + Family 62 0 $25.23 $25.23

PPO Annualized Premium 303 0 $61,790 $61,790
% Change from Current 0.0%

PPO Annualized Active & Budgeted Premium $54,226 $54,226
% Change from Current 0.0%

VSP

PPO Plan

1Enrollment f igures provided by SDCRAA in April 2020 census. 118 active employees w aived.

Vision Renewal Rates – Active & Budgeted

23



Volume2 Current Renewal
Life/AD&D1

Basic Life (per $1,000 of benefit) - EE only $40,713,526 $0.171 $0.120
Basic AD&D (per $1,000 of benefit) - EE only $40,713,526 $0.019 $0.019
Annualized Premium $92,827 $67,910

$ Change from Current -$24,917
% Change from Current -26.8%

Retiree Life/AD&D1

Basic Life (per $1,000 of benefit) - EE only $720,000 $0.171 $0.120
Basic AD&D (per $1,000 of benefit) - EE only $720,000 $0.019 $0.019
Annualized Premium $1,642 $1,201

$ Change from Current -$441
% Change from Current -26.8%

STD
STD (per $10 of benefit) $394,123 $0.342 $0.450
Annualized Premium $161,748 $212,826

$ Change from Current $51,078
% Change from Current 31.6%

LTD
Voluntary LTD (per $100 of payroll) $997,272 $0.530 $0.420
Annualized Premium $63,427 $50,263

$ Change from Current -$13,164
% Change from Current -20.8%

LOA
Per employee 421 $2.150 $2.150
Annualized Premium $10,862 $10,862

$ Change from Current $0
% Change from Current 0.0%

TOTAL Estimated Annual Premium 3 $267,078 $292,799
$ Change from Current $25,721
% Change from Current 9.6%

Estimated Annual Active & Budgeted Premium 3 $265,437 $291,598
$ Change from Current $26,162
% Change from Current 9.9%

Rate Guarantee

1Volumes for Basic Life/AD&D (Actives & Retirees) pulled from SDCRAA census, April 2020.
2Volumes for all other benefits pulled from The Hartford 2021 renewal, May 2020.
3Does not include Voluntary LTD as it is paid by the employee.
Includes 418 Active, 3 budgeted (ER Paid Plans), and 84 retirees.

Through 12/31/2022

Life & Disability
Renewal Rates –

Active & 
Budgeted

24
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Carrier Status $ Change
from Current 

% Change
from Current 

Incumbent - Final Renewal -$24,917 -26.8%

The Standard Quoted -$24,917 -26.8%

Lincoln Financial Quoted - Uncompetitive N/A N/A

Prudential Quoted - Uncompetitive N/A N/A

Reliance Standard Quoted - Uncompetitive N/A N/A

Cigna DTQ - Uncompetitive N/A N/A

Guardian DTQ - Uncompetitive N/A N/A

MetLife DTQ - Uncompetitive N/A N/A

Principal DTQ - Uncompetitive N/A N/A

Sun Life DTQ - Uncompetitive N/A N/A

Unum DTQ - Uncompetitive N/A N/A

VOYA DTQ - Uncompetitive N/A N/A

The Hartford

Marketing Report-Basic Life/AD&D
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Carrier Status $ Change from 
Current

% Change from 
Current

Incumbent - Final Renewal $51,078 31.6%

The Standard Quoted $23,174 14.3%

Lincoln Financial Quoted - Uncompetitive N/A N/A

Prudential Quoted - Uncompetitive N/A N/A

Reliance Standard Quoted - Uncompetitive N/A N/A

Cigna DTQ - Uncompetitive N/A N/A

Guardian DTQ - Uncompetitive N/A N/A

MetLife DTQ - Uncompetitive N/A N/A

Principal DTQ - Uncompetitive N/A N/A

Sun Life DTQ - Uncompetitive N/A N/A

Unum DTQ - Uncompetitive N/A N/A

VOYA DTQ - Uncompetitive N/A N/A

Carrier Status $ Change from 
Current

% Change from 
Current

Incumbent - Final Renewal -$13,164 -20.8%

The Standard Quoted -$13,164 -20.8%

Lincoln Financial Quoted - Uncompetitive N/A N/A

Prudential Quoted - Uncompetitive N/A N/A

Reliance Standard Quoted - Uncompetitive N/A N/A

Cigna DTQ - Uncompetitive N/A N/A

Guardian DTQ - Uncompetitive N/A N/A

MetLife DTQ - Uncompetitive N/A N/A

Principal DTQ - Uncompetitive N/A N/A

Sun Life DTQ - Uncompetitive N/A N/A

Unum DTQ - Uncompetitive N/A N/A

VOYA DTQ - Uncompetitive N/A N/A

STD

The Hartford

LTD

The Hartford

Marketing Report
Disability
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Costs Anthem
Current/Renewal

Enrollment1 505
Monthly Cost Per Employee $2.14
Annualized Premium $12,968
Annualized Active & Budgeted Premium $10,811
Rate Guarantee Through 12/31/2021
1Enrollment includes active and budgeted employees, as well as eligible retirees. 

Costs Health Advocate
Enrollment1 505
PEPM Advocacy Cost $1.00
PEPM Wellness Cost $2.50
Annualized Premium $18,690
Annualized Active & Budgeted Premium $17,682

1Enrollment includes active and budgeted employees, as well as eligible retirees.
Note: Wellness cost only applies to active and budgeted employees.

Employee Assistance Program (EAP) and 
Health Advocate

Employee Assistance Program
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Flexible Spending Accounts (FSA) and COBRA

Current Renewal

COBRA Administration TASC

Monthly Rate $7.30 $7.30

Enrollment 2

Monthly Total $15 $15

Annual Total $175 $175

Note: Annual totals assume the minimum amount of Administrative fees as shown 
above. Additional fees may apply for specialized notices, etc.

This is a summary only.  Consult the certificate of insurance to determine the exact 
terms and conditions of coverage.

Enrollment obtained from TASC, June 2020

Renewal rate is pending confirmation from TASC

Current Renewal

FSA Administration TASC

Monthly Rate $3.80 $3.80

Enrollment 245

Monthly Total $931 $931

Annual Total $11,172 $11,172

Note: Annual totals assume the minimum amount of Administrative fees as 
shown above. Additional fees may apply.

This is a summary only.  Consult the certificate of insurance to determine the 
exact terms and conditions of coverage.

Enrollment obtained from TASC, June 2020

Renewal rate is pending confirmation from TASC
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Medical 
Marketing 
Rates –

Early 
Retirees

AnthemBlue Cross Option
Full Network HMO CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Early Retiree Select Net. HMO
Employee Only 7 $734.14 $773.67 $656.52
Employee + Dependent 2 $1,534.35 $1,616.97 $1,378.69
Employee + Family 2 $2,187.74 $2,305.54 $1,969.56
HMO Annualized Premium (All) 11 $3,599,988 $3,793,833 $2,095,611
% Change from Current 5.4%
HMO Annualized Retiree Premium $150,998 $159,129 $63,814
% Change from Current 5.4%
Trio HMO CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Early Retiree Priority Select HMO
Employee Only 0 $647.19 $682.04 $527.03
Employee + Dependent 1 $1,352.63 $1,425.47 $1,106.77
Employee + Family 1 $1,928.63 $2,032.48 $1,581.10
Trio HMO Annualized Premium (All) 2 $987,484 $1,040,658 $1,720,866
% Change from Current 5.4%
Trio HMO Annualized Retiree Premium $39,375 $41,495 $89,806
% Change from Current 5.4%
PPO CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Early Retiree PPO
Employee Only 8 $1,036.95 $1,087.83 $1,189.51
Employee + Dependent 4 $2,167.23 $2,273.57 $2,497.98
Employee + Family 0 $3,090.11 $3,241.73 $3,568.55
PPO Annualized Premium (All) 12 $1,565,132 $1,641,928 $1,801,399
% Change from Current 4.9% 9.7%
PPO Annualized Retiree Premium $203,574 $213,563 $234,096
% Change from Current 4.9% 9.6%
HDHP - Separate HSA Fund CURRENT NEG. RENEWAL Assumes 2% Bundling Discount

Early Retiree HDHP*
Employee Only 0 $913.09 $957.89 $915.27
Employee + Dependent 0 $1,908.36 $2,002.00 $1,922.07
Employee + Family 0 $2,721.01 $2,854.52 $2,745.82
HDHP Annualized Premium (All) 0 $201,172 $211,043 $202,092
% Change from Current 4.9% -4.2%
HDHP Annualized Retiree Premium $0 $0 $0
% Change from Current 0.0% 0.0%

HSA Fund ($750/$1,500) $13,500 $27,000 $27,000

Early Retiree CURRENT NEG. RENEWAL Assumes 2% Bundling Discount
Total Annualized Premium w/ Fund (All) 25 $6,367,276 $6,714,462 $5,846,968
$ Change from Current $347,185 -$867,494
% Change from Current 5.5% -12.9%
Total Annualized Retiree Premium $393,947 $414,187 $387,716
$ Change from Current $20,240 -$26,471
% Change from Current 5.1% -6.4%

% and $ Change above is from Negotiated 
Renewal

Enrollment Assumptions

* HSA Admin Fees are included in the premium. 

Blue Shield

Full Network HMO

Trio HMO

PPO

HDHP -- Separate HSA Fund*

Anthem Blue Cross medical offer includes a $35,000 w ellness fund and a 1/2 month premium credit.  The medical offer consists of 2 limited netw ork HMOs, a PPO and a HDHP.  

ANTHEM: 50% of total HMO enrollment assumed to enroll in the Priority Select HMO Netw ork plan. The remainder of the HMO enrollment assumed to enroll in the Select Netw ork HMO plan.  Anthem's proposal does not include a Full 
HMO Netw ork Option.

1Enrollment f igures provided by SDCRAA in May 2020 f inance census. 49 active employees have w aived. 3 budgeted positions in PPO employee only plan.   
Enrollment f igures for Retirees provided by SDCRAA in April 2020 census.



Medicare Advantage PPO Enrollment1
Monthly 
Premium EE Monthly ER Monthly

Monthly 
Premium EE Monthly ER Monthly

Medicare Retiree 28 $478.82 $47.88 $430.94 $450.09 $45.01 $405.08
Medicare Retiree & Spouse 13 $957.64 $215.47 $742.17 $900.18 $202.54 $697.64
Annual Total 41 $310,275 $49,702 $260,574 $291,658 $46,719 $244,939
$ Difference from Current -$18,617
% Difference from Current -6.0%

Health Insurer Fee

Plan Changes

Deductible
Initial Coverage Limit

Catastrophic Phase Begins

UHC Retiree Medical

$4,130 

$6,550 TrOOP

The greater of $3.70 or 5% 
coinsurance for generic drugs

The greater of $9.20 or 5% 
coinsurance for brand name 

drugs

UHC Retiree Medical

As we discussed in last three years’ renewals, the Affordable Care Act of 2010 requires insurers to pay an insurer fee that applies to all 
fully insured premiums.  The fee was permanently waived starting in 2021 and beyond.

Standard Catastrophic 
Member Cost Share

CURRENT RENEWAL

1Enrollment figures provided by SDCRAA in April 2020 census.

2020
$435 

$4,020 

$6,350 TrOOP

The greater of $3.60 or 5% 
coinsurance for generic drugs

The greater of $8.95 or 5% 
coinsurance for brand name 

drugs

2021
$445 

Medical 
Renewal
Rates 

Medicare
Retirees

31



Medical Contributions-Early Retirees
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Dental
Marketing 
Rates 

Retirees

CURRENT INITIAL RENEWAL NEGOTIATED 
RENEWAL Anthem Option

PPO Retirees Anthem
Employee Only 34 $60.48 $60.48 $57.46 $50.02
Employee + Dependent 34 $108.59 $108.59 $103.16 $89.81
Employee + Family 6 $147.65 $147.65 $140.27 $122.11
PPO Annualized Premium 74 $447,469 $447,469 $425,106 $370,076
% Change from Current 0.0% -5.0% -12.9%
PPO Annualized Retiree Premium $79,611 $79,611 $75,632 $65,843
% Change from Current 0.0% -5.0% -12.9%

CURRENT INITIAL RENEWAL NEGOTIATED 
RENEWAL Anthem Option

DHMO Retirees Anthem
Employee Only 4 $18.86 $19.43 $16.97 $14.93
Employee + Dependent 2 $31.16 $32.09 $28.04 $29.87
Employee + Family 0 $46.03 $47.41 $41.43 $49.28
DHMO Annualized Premium 6 $29,489 $30,374 $26,537 $27,829
% Change from Current 3.0% -10.0% 4.9%
DHMO Annualized Retiree Premium $1,653 $1,703 $1,488 $1,434
% Change from Current 3.0% -10.0% -3.6%

Total Annualized Premium 80 $476,958 $477,843 $451,644 $397,905
$ Change from Current $886 -$25,314 -$53,739
% Change from Current 0.2% -5.3% -11.9%
Total Annualized Retiree Premium $81,264 $81,314 $77,120 $67,276
$ Change from Current $50 -$4,145 -$9,844
% Change from Current 0.1% -5.1% -12.8%

DHMO Disruption
 - Anthem's DHMO network varies from Delta Dental's.  As a result 44% (31) of current providers are out of network, this would impact 42% (66) of 
members currently covered on the plan. 

% and $ Change above 
is from Negotiated 

Renewal

PPO Plan

1Enrollment figures provided by SDCRAA in May 2020 Finance census. 26 active employees 
have waived. 3 budgeted positions in PPO employee only plan.
Enrollment figures for Retirees provided by SDCRAA in April 2020 census.

DHMO

Note:  
 - Delta Dental Renewal includes a 1 Year Rate Guarantee
 - Anthem Blue Cros offer includes  2 Year Rate Guarantee (PPO & HMO)  &  2% bundling discount off Medical if 
Anthem Dental is placed (~$119,000)
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Dental Contributions
Early Retirees
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Vision Renewal Rates – Retirees

CURRENT RENEWAL
PPO Retirees

Employee Only 20 $10.24 $10.24
Employee + Dependent 22 $15.90 $15.90
Employee + Family 3 $25.23 $25.23

PPO Annualized Premium 45 $61,790 $61,790
% Change from Current 0.0%

PPO Annualized Retiree Premium $7,563 $7,563
% Change from Current 0.0%

VSP

PPO Plan

1Enrollment f igures provided by SDCRAA in April 2020 census. 118 active employees w aived.
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Volume2 Current Renewal
Life/AD&D1

Basic Life (per $1,000 of benefit) - EE only $40,713,526 $0.171 $0.120
Basic AD&D (per $1,000 of benefit) - EE only $40,713,526 $0.019 $0.019
Annualized Premium $92,827 $67,910

$ Change from Current -$24,917
% Change from Current -26.8%

Retiree Life/AD&D1

Basic Life (per $1,000 of benefit) - EE only $720,000 $0.171 $0.120
Basic AD&D (per $1,000 of benefit) - EE only $720,000 $0.019 $0.019
Annualized Premium $1,642 $1,201

$ Change from Current -$441
% Change from Current -26.8%

STD
STD (per $10 of benefit) $394,123 $0.342 $0.450
Annualized Premium $161,748 $212,826

$ Change from Current $51,078
% Change from Current 31.6%

LTD
Voluntary LTD (per $100 of payroll) $997,272 $0.530 $0.420
Annualized Premium $63,427 $50,263

$ Change from Current -$13,164
% Change from Current -20.8%

LOA
Per employee 421 $2.150 $2.150
Annualized Premium $10,862 $10,862

$ Change from Current $0
% Change from Current 0.0%

TOTAL Estimated Annual Premium 3 $267,078 $292,799
$ Change from Current $25,721
% Change from Current 9.6%

Estimated Annual Retiree Premium 3 $1,642 $1,201
$ Change from Current -$441
% Change from Current -26.8%

Rate Guarantee

1Volumes for Basic Life/AD&D (Actives & Retirees) pulled from SDCRAA census, April 2020.
2Volumes for all other benefits pulled from The Hartford 2021 renewal, May 2020.
3Does not include Voluntary LTD as it is paid by the employee.
Includes 418 Active, 3 budgeted (ER Paid Plans), and 84 retirees.

Through 12/31/2022

Life/AD&D 
Renewal Rates 

Retirees
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Costs Health Advocate
Enrollment1 505
PEPM Advocacy Cost $1.00
PEPM Wellness Cost $2.50
Annualized Premium $18,690
Annualized Retiree Premium $1,008

1Enrollment includes active and budgeted employees, as well as eligible retirees.
Note: Wellness cost only applies to active and budgeted employees.

  

Costs Anthem
Current/Renewal

Enrollment1 505
Monthly Cost Per Employee $2.14
Annualized Premium $12,968
Annualized Retiree Premium $2,157
Rate Guarantee Through 12/31/2021
1Enrollment includes active and budgeted employees, as well as eligible retirees.

Employee Assistance Program and 
Health Advocate-Retirees

Employee Assistance Program



Summary
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Historical Medical Renewal

Employee Assistance Program
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Budgeted Cost 2021Comparrison

Employee Assistance Program

Active and Budgeted only

Medical
(Includes HSA Fund of $1500/$3000) 1, 2  $          4,658,002  $          4,036,862 -13.3%  $   5,306,458  $         (1,269,596) -23.9%

Dental 1  $             328,427  $              245,638 -25.2%  $       348,311  $             (102,673) -29.5%

Basic Life/AD&D  $                92,827  $                67,910 -26.8%  $         92,512  $               (24,602) -26.6%
Short Term Disability  $             161,748  $              212,826 31.6%  $       164,236  $                  48,590 29.6%
Leave of Absence Admin. Fee  $                10,862  $                10,862 0.0%  $         10,800  $                          62 0.6%
Health Advocate  $                17,682  $                17,682 0.0%  $         17,935  $                     (253) -1.4%

Employee Credits 1,3  (See note below)  $             110,130  $              110,130 0.0%  $       110,130  $                           -   0.0%

TOTAL  $          5,379,678  $          4,701,910 -33.8%  $   6,050,382  $         (1,348,472) -22.3%

Note: Medica l  Budget CY2021 assumed 11% increase over CY2020 rates , Denta l  Budget CY2021 assumed 4% increase over CY2020 rates

% Difference 
Between 

Recommended 
and Budgeted

1Includes  3 budgeted pos i tions  FY'21 
2 Tota ls  are ca lculated based on Wel lness  and Non-Wel lness  rate for current and 
recommended renewal
3Per Pay Period Credi ts  include MedWaive $41.67 (49), DenWaive$2.42 (26), Med EE 
Only $ 4 (200), Vis ion $4 (421)

Description Current 
Recommended 

Renewal
% Change

Budgeted 
Costs 

CY 2021

$ Difference 
Between 

Recommended 
and Budgeted
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Thank you.
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ITEM 3 

SDCERS AMENDMENT NO.7 TO 
THE AMENDED AND RESTATED 
RETIREMENT PLAN AND TRUST 

OF 2013  

This item will no longer be heard 
by the Committee. 
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